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Disabled People’s Association
Disabled People’s Association (DPA) is a non-profit organisation of people with disabilities. It was
formed in 1987 and was registered as a charity with the Commissioner of Charities on 30 December
1996. On the 7 November 1997, DPA became an Associate Member of the National Council of Social
Services (NCSS). DPA has issued tax-exempt receipts for direct donations since April 2000.
Membership stands at 153 as at 31st March 2015.
Charity Registration Number:

1348

ROS Registration Number:

202/84/WEL

UEN Number:

S86SS0002F

Registered Address:

1 Jurong West Central 2
#04-01 Jurong Point Shopping Centre
Singapore 648886

Patron:

Dr Tan Cheng Bock

Bankers:

CIMB
DBS
Hong Leong
Maybank
RHB

Auditor:

Verity Partners Pte Ltd
Certified Public Accountants

Website:

www.dpa.org.sg

Affiliation:

Disabled Peoples’ International

Associate Member:

National Council of Social Services
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President’s Review
This has been yet another busy year for the Disabled People’s Association (DPA).
DPA has expanded its range of workshops, started publishing more disability
reports and completed a joint Flag Day with Muscular Dystrophy Association
Singapore to support DPA’s more ambitious advocacy scope. I am also proud to say that DPA’s
membership numbers have increased to include a wider range of disability groups and disability
organisations.
Following the ratification of the United Nations Convention on the Rights of Persons with Disabilities
(UNCRPD) on 18 August 2013, there have been many new disability-related policies announced by
the Government. Although this is a welcome development, the sheer number of new or upgraded
disability policies can be confusing to navigate. To alleviate this issue, DPA has updated information
on its website to include brief explanations of these policies and plans to publish more in-depth
guides as well. I invite you to have a look at these helpful materials and give DPA feedback on what
schemes and programmes you would like to have more information about.
Singapore is due to submit a progress report on the progress of the implementation of the UNCRPD
by the end of 2015. DPA has given feedback to the various government agencies and will endeavor
to submit a shadow report with other disability organisations. The role of a shadow report is to
provide a voluntary welfare organisation’s perspective on the efficacy of the Government’s Enabling
Masterplan 2012-2016, which is the Government’s local UNCRPD implementation policy. I invite
disability organisations to work with us on this important task.
The ability of DPA to continue to expand its already ambitious advocacy and public education
programmes is due to the hard work of its small, but dedicated staff. However, during this year DPA
sadly had to say farewell to Ms Nina Munday and Mr Alvan Yap. Ms Munday returned home to
Scotland to continue working on Diversity and Inclusion there and Mr Yap followed his passion to
work with the deaf community. DPA took this opportunity to hire two new members of staff - Ms
Jorain Ng is DPA’s new Advocacy Executive and Ms Asha Karen is DPA’s new Advocacy Consultant.
Ms Karen has widened the scope of DPA’s training workshops to include schools and institutions of
higher learning and Ms Ng has helped to produce the new series of inclusion and disability reports as
well as ensuring that DPA’s Facebook and blog are updated with thought-provoking content. I
encourage you to visit DPA’s Facebook and blog and savour her work for yourself.
As promised at the previous year’s Annual General Meeting, DPA updated its Constitution to make
sure that this important document was up to date with evolving views on disability. As part of its
public education initiatives, DPA stresses the importance of appropriate disability terminology. For
that reason it is imperative that DPA’s Constitution is in line with that message. Additionally, it is
essential that the Constitution is reasonably easy to read and be understood by members, donors
and any other interested party. Transparency is key to DPA engaging and building trust with its
members, donors and the public. I urge you to visit DPA’s website to read the updated Constitution.
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Going forward, DPA will continue to publish more booklets on Inclusion as well as generate a
shadow report on the UNCRPD. DPA will also keep working with Government agencies. Look out for
more public education campaigns designed to create awareness about the needs of persons with
disabilities.
In the meantime, I continue to invite you to give DPA your feedback and input on issues you may
face as a person with disability so that we may continue to advocate and speak for you.

Mr Nicholas Aw
DPA President
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DPA’s Profile
Our Mission
To be the voice of the people with disabilities, working with them to achieve full participation and
equal status in the society through independent living.
“Vox Nostra” – A Voice of Our Own

Objectives
1.
2.

3.

To encourage and enhance self-help and independent living among people with disabilities
in the community;
To facilitate, encourage and further advance the full participation and the equality of
persons with disabilities in the community so as to enable them to enjoy the living
conditions and improvements in the standard of living resulting from social and economic
developments; and
To do such other things that are incidental or conducive to the attainment of the above
objectives as the General Meeting of Members of the Board of Management may from time
to time decide, DPA shall:a)
Work towards removing all architectural and attitudinal barriers and those barriers
that would hinder the full participation of persons with disabilities in the educational,
vocational, economic, social, cultural, sports and recreational life by making the
necessary recommendations to the relevant authorities or organisations, by taking
action to facilitate the full participation of all persons with disabilities, including those
who are home-bound in the design, formulation, implementation and evaluation of
policies, programmes, and services for their needs, and to monitor, evaluate and
review such services; to also provide communication links with all persons with
disabilities and to make accessible information about disability, its treatment,
correction and prevention;
b)

Ensure that the benefits of reform and development programmes in every field,
nationally and internationally, also reach citizens with disabilities;

c)

Promote or organise and/or to initiate the provision of cultural,
educational/vocational, sports and recreational facilities, where none exist as well as
social, benevolent and other activities for the benefit and welfare of persons with
disabilities;

d)

Affiliate with and to further the work or purpose of any national or international
organisation having as its objects the promotion of the interest, welfare and rights of
persons with disabilities through social justice;
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e)

Work closely and to provide consultative services on matters relating to persons with
disabilities to Governmental and Non-Governmental Organisations engaged in the
field of services to persons with disabilities; promote or undertake research in any
aspect of prevention, rehabilitation and equalisation of opportunities; organise
training courses not for profit or commercial reasons for persons with disabilities and
non-disabled people concerned with programmes for persons with disabilities;
organise conferences, seminars, study groups of workshops on subjects relevant to
persons with disabilities;

f)

Run, with the approval of the relevant authorities, business with a social mission to
create work activities for persons with disabilities and to assist them in achieving
financial independence.

Management and Governance Policies
DPA fully subscribes to and complies with the regulations of the Charities Act. We have established
procedures and guidelines in accordance with the requirements of the Act, and update or review
these as required. No new policies were adopted in this financial year.

Management and Staff
Board of Management for 2014/2015
President:
Vice President:
Honorary Secretary:
Honorary Treasurer:
Assistant Honorary Treasurer
Committee Members:

Staff
Executive Director:
Administrator:
Administrative Assistant:
Advocacy Consultant:
Advocacy Executive:

Mr Nicholas Aw
Ms Judy Anne Wee
Mrs Chang – Tang Siew Ngoh
Ms Sherena Loh
Ms Tan Keng Ying
Mr Arsalan Ali
Mr Leo Chen Ian
Mr Paul Yuen Kai Seng

Dr Marissa Medjeral-Mills
Ms Anusiah a/p Tharmalingam
Ms Halipa Ahmad
Ms Asha Karen
Ms Jorain Ng
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Membership of DPA as at 31/03/2015

2015

Members
in
Arrears*

Paid-up
Members

Life
member

(including
Life
Member)

Institutional Membership

7

0

7

0

Associate Membership

9

4

5

2

Sub Total of Associate/Institution

16

4

12

2

Individual/Type of Disability
Hearing

24

3

21

16

Physical

70

11

59

24

Vision

36

8

28

8

Others

7

1

6

1

Sub Total of Individual Members

137

23

114

49

Total

153

27

126

51

* DPA members in arrears for more than five years who cannot give a good reason for lack of
payment will have their membership revoked.

Financial Status
For information about DPA’s financial status please see the audited account report 2014-15, which
can be downloaded from DPA’s website. You can also request a copy from DPA’s staff by sending an
email to info@dpa.org.sg or telephone at 67911134.
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Annual General Meeting 2014
DPA’s 28th Annual General Meeting (AGM) was held on 16 September 2014 at DPA premises. A total
of 29 members were in attendance, more than enough for quorum to be achieved. From 6 pm,
members enjoyed a pre-AGM buffet dinner and an opportunity to catch up with one another.
At 7:15 pm, the AGM started. The members reviewed and approved the minutes of the previous
AGM 2013. Then DPA President, Mr Aw Wee Chong Nicholas, and the other office bearers briefed
the members on the key events, finances and initiatives of the past year, as well as on the
Association’s future plans. DPA then briefed the members on the amendments made to DPA’s
Constitution. Changes were made to the terminology and definition of disability, as well as to the
institutional membership fee which has been removed to encourage more voluntary welfare
organisations (VWOs) to join DPA.
DPA then went through and finalised the nominations received for the new Board of Management.
The new Board of Management for 2014-2017 is as follows: Mr Aw Wee Chong Nicholas as
President, Ms Judy Anne-Wee as Vice-President, Ms Chang Siew Ngoh as Honorary Secretary, Ms
Sherena Loh as Honorary Treasurer, Ms Tan Keng Ying as Assistant Honorary Treasurer, and Mr
Arsalan Mustafa Ali, Mr Leo Chen Ian and Mr Paul Yuen Kai Seng as Committee Members.

DPA Annual General Meeting followed by Question and Answer session
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Advocacy
Consultancy
DPA worked with the Tripartite Alliance for Employment Practice (TAFEP) and SG Enable to produce
a booklet featuring stories from ten companies on their journeys of employing persons with
disabilities. The booklet showcases employers who value persons with disabilities and regard them
as a vital source of creativity and productivity for their respective organisations; and demonstrate
that by making simple adjustments at the workplace, they have been able to build an inclusive work
environment for persons with disabilities. The booklet was published on August 2014. Free copies of
the booklets are available in DPA’s office and for download on DPA and TAFEP’s websites.

DPA Blog
DPA continues to update its blog at https://disabledpeoplesassociation.wordpress.com/ with
interesting and topical articles on disability-related issues. DPA has also recently opened the blog to
guest blogging to infuse the site with fresh ideas and new perspectives.

DPA Feedback Session on Transport and Employment
On 14 February 2015, DPA organised a
feedback session to gather insights into the
issues faced by persons with disabilities
while commuting by public transport as well
as the barriers faced in seeking and
maintaining employment.
All feedback gathered was collated, analysed
and incorporated into DPA’s inclusion
booklets. An executive summary of the
feedback session is available on DPA’s
DPA staff and members engaging in a discussion

website. For a full summary, please request
one from DPA staff.

Media Articles and Publicity
Over the past year, DPA had letters published in the local newspapers, mainly, The Straits Times and
the New Paper, and its Board member interviewed for an article in an international magazine. A DPA
member was also featured in a video.
Forum Letters
DPA monitors disability issues being discussed in the press and, when appropriate, writes responses
or clarifications to be published in the forums. At other times, DPA writes letters to the forums to
raise issues that DPA feels warrant public exposure and discussion.
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The most recent example of these includes a forum letter published on 26 January 2015 in The
Straits Times. In “Integrated system can be win-win for all students”, DPA responded to a forum
letter expressing the view that children with special needs and/or learning difficulties should not be
integrated into mainstream education. DPA wrote in to explain how an integrated education system
can work despite the current lack of resources.
Interview
Mr Aw was featured on March 2015 in an article called “Hiring and Working with PWDs” in a HRM
Asia magazine. In the article, Mr Aw opined the need for legislation to ensure that all companies
have inclusive hiring practices. Mr Aw’s interview was published both in its print edition and its
online HRM Asia Magazine site.
Video
DPA member, Ms Siti Nur Aisyah Rahmat, was featured on a Toogle video called “Love in Sickness
and In Health – Love is Love Webisode 1”. The video shares her love story, particularly how her
husband and she overcame the difficulties through mutual support and love.

Projects
Position Paper on Anti-Discrimination Legislation
Since October 2014, DPA has been working with the Association of Women for Action and Research
(AWARE) on this paper. The position paper argues for the need of an anti-discrimination legislation
by presenting the business case for diversity and inclusion in the workplace. It will focus on three
main vulnerable groups, namely, women, people of Malay ethnicity and persons with disabilities.
DPA and AWARE have completed the first draft of the position paper outline. DPA volunteer, Ms Jan
Evans, is now defining the scope of research which will be presented to an external research
company. This is a multi-year project with the position paper being done in 2015-2016.
Disability Awareness Campaign and Website
Since 2013, DPA has been in close consultation with the Ministry of Education (MOE), National
Council of Social Services (NCSS) and other VWOs on the disability awareness website. Earlier this
year, NCSS decided to expand the scale of this project and include the website into their larger
disability awareness campaign. Thus the disability website will no longer be tailored to fit MOE’s
Character and Citizenship Education Module. Instead, it would serve as an educational resource for
the general public. DPA will be managing the website and providing consultation to NCSS throughout
the course of the project.
Publication of Inclusion Booklets
DPA is working on a series of publications that will cover what it means to be inclusive in Singapore.
The publications focus on areas such as transport, employment, healthcare and education. To gather

12

information for the publications, DPA conducts focus group discussions with persons with disabilities
and relevant stakeholders such as service providers and corporate partners.
Two booklets, Embracing Inclusion: An Introduction to Inclusion and Achieving Inclusion in Transport:
Barriers and Solutions to Inclusive Transport have already been published. The first booklet serves as
an introduction to disability, while the second booklet on transport highlights the barriers in
transportation and provides recommendations for the improvement of Singapore’s public transport
system. Free copies of the booklets are available in DPA’s office and for download on DPA’s website.
The booklet on employment will be published in August 2015. DPA plans to publish two more
booklets on education and healthcare in the last quarter of 2015.
Report on Accessibility in the Electoral Process
DPA is collaborating with the Singapore Association for the Deaf (SADeaf) to gather feedback on how
accessible the electoral process is for persons with disabilities. The scope of enquiry will cover all
political media broadcasts, election rallies, voting and election results. Findings and suggestions will
be presented to the Elections Board and other relevant parties in the Government for their action. A
workshop designed to raise awareness about political participation within the disability community
will run in parallel to this report.

Purple Parade 2014
On 15 November 2014, DPA participated in the Purple Parade, a movement that supports inclusion
and celebrates the abilities of persons with disabilities. A massive crowd of 5,000 from diverse
backgrounds, sectors and professions came decked out in purple. Government agencies, mainstream
schools, corporate volunteer groups, Special Education schools and various VWOs also joined in the
celebration as parade contingents. Members of the public showed their support by purchasing the
Purple Parade merchandise, food and beverages as well as handicrafts.
DPA was one of the 85 participating contingents. A total of 63 people joined DPA’s contingent,
including volunteers, members, staff, friends and families. Our contingent members wore purple tee
shirts, DPA badges, purple orchid flower garlands and held purple glowsticks. Nine of our members
also held placards displaying DPA’s public education posters. After the concert ended, our
contingent marched in the parade. This was DPA’s first time participating in the event, and having
seen the fantastic efforts of the other contingents DPA hopes to make a bigger impact next year.
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DPA contingent pose for photos
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Workshops and Talks on Disability Awareness
Disability Awareness Talk Series (DATS)
For the past year, Ms Asha Karen, DPA’s Advocacy Consultant, conducted a disability awareness talk
series to raise awareness about what inclusion means and how to achieve it in Singapore. DPA has
run seven sessions with generally positive reviews and has even been invited to do repeat sessions
at the National University of Singapore. DPA has conducted DATS for the following institutions:







Hwa Chong Institution
National University of Singapore
Ar-Raudhah Mosque
SHRM School of Hospitality and Resort Management
Temasek Junior College
Enjoy Church

DATS was officially launched on 29 May 2015. DPA hopes to run about 30 sessions during 2015-2016
at DPA’s Meeting Room and function rooms of various other venues.

DPA staff, Ms Asha Karen, delivering a talk on disability

Glue Workshop at SMU
On 4 February 2015, DPA’s Executive Director, Dr Medjeral-Mills, and Dr Amanda Kraus co-presented
a workshop, ‘Framing Disability: From Words to Action’ at the Singapore Management University
(SMU). This three hour workshop was designed to build on what was discussed at the first day of the
conference and explore contemporary portrayals of disability in universities, at work and in society.
Dr Kraus led participants in a discussion about the medical, charity and social models of disability
and Dr Medjeral-Mills spoke about how those models of disability have informed disability policy in
Singapore.
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The workshop was an interactive forum in which participants were encouraged to reflect on their
personal experiences of disability and how they perceive and speak about disability. Participants
were also asked to look at practices and policies within their institutions or organisations and how
they can be made more inclusive by incorporating the social model of disability.
Inclusion Cultivation
Inclusion Cultivation – a training course for Diversity and Inclusion Trainers, made its debut on 29
and 30 May 2014. This course was designed and delivered by DPA’s Diversity and Inclusion
Consultant with the aim to empower local trainers in Singapore to develop training or workshop
based on their personal knowledge and experience to promote diversity and inclusion at work, in
education and in society. Thirteen people participated in this course. They are members or staff of
the following organisations:






Disabled People’s Association
Dyslexia Association of Singapore Academy Ltd
ExtraOrdinary Horizons
Society for the Physically Disabled
Singapore Association for the Deaf

Participants engaging in a workshop activity

Their overall assessment for this course was positive with 38% of the participants rating the course
as ‘very good’ and 46% rating it as ‘good’. Some participants felt the course could be extended by
one more day as they would like more time in certain segments of the course.
One participant kindly shared his key learning from this course:
“I will certainly use the materials and principles shared during the course to advocate for
inclusiveness and dyslexia-friendliness within my organisation. And with success, to bring that to the
next level to other organisations. The road ahead may be winding and unpredictable, but with more
people with similar beliefs, that is certainly not a pipe dream for Singapore.”
For the full evaluation report, please request one from DPA staff.
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Inclusion Fundamentals (Get-together)
The Inclusion Fundamentals workshops (Development of an inclusion service) were nicely concluded
with a get-together for the participants held on 24 April 2014. Inclusion Fundamentals is designed
for corporate, voluntary welfare and government organisations that are looking to make their
workplace, programmes and services more inclusive. At the get-together, the participants shared
with the facilitator some of the activities/practices that they have introduced in their workplace
since their attendance at the workshop.
Examples include:






Continual encouragement of staff to learn sign language
Provision of UNCRPD training for members
flexible working arrangement to accommodate individual staff’s needs
staff training to generate ideas to improve services for customers
dissemination of information about government’s initiatives for persons with disabilities

Some of the participants gave DPA further feedback on how DPA could improve the delivery of our
workshop, such as breaking down some of the professional terminology and to encourage more
persons with disabilities to attend. Some also suggested that DPA conduct a mini survey amongst
the participants to gather information about the policies/practices they have implemented and use
this information to produce a starter-kit for employers.

Participants pose for a group photo
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DPA Member Events
The number of events organised for members as well as participation rate has increased in the past
year. Events ranged from skills-building sessions with a view of enabling members to start their own
businesses like soap-making to social and recreational events with a view of obtaining feedback to
improving the accessibility of major visitor attractions.

Skills-building Events
Soap-Making Demonstration Class
On 1 November 2014, DPA held a soapmaking demonstration class at DPA’s office.
The class was run by SOHO Nature. A total of
23 people participated in this event, including
members, volunteers and staff.
At the class, participants were taught how to
make their own soaps. Some of the
participants even brought home their own
handmade soaps for free.

DPA member trying a hand at soap making.

Aromatherapy Class

DPA members, staff, friends and family pose for a photo

On 20 December 2014, DPA held an
aromatherapy class at DPA’s premises. The
class was run by SOHO Nature. A total of 25
people attended the event, including DPA
members, volunteers, one sign-language
interpreter and two SOHO Nature trainers.
During the class, SOHO Nature gave
participants an introduction to essential oils,
its uses, and the many benefits of
aromatherapy.

Advanced Soap-Making Class
On 21 March 2015, DPA held an advanced soap-making class at DPA’s premises. The class was run by
a social enterprise called SOHO Nature. A total of eight persons attended the class, including DPA
staff, members, volunteers and caregivers. Participants were paired up, and were taught how to
make customised lollipop soaps and cupcake scrubs.
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Social and Recreational Events
Enabled! The Power of Music for Healing, Joy and Inclusiveness
On 18 July 2014, DPA attended the Enabled!
The Power of Music for Healing, Joy and
Inclusiveness at Suntec Singapore
Convention and Exhibition Centre.
At the event, there were a number of
exciting musical performances, which
included participation from DPA Board of
Management members, Mr Paul Yuen and
Mr Ian Leo Chen.
DPA staff and members trying out the musical instruments

DPA Meet and Greet Lunch
On 6 December 2014, DPA held a Meet and
Greet Lunch at DPA’s office. 31 people
attended the event, including DPA members,
families, staff and volunteers.
This event was held to mark the International
Day of People with Disabilities, and also for
DPA members and volunteers to interact and
enjoy the spirit of togetherness.
From 12 pm to 1 pm, everyone enjoyed a
buffet lunch and mingling session. After that
DPA conducted a short presentation for DPA volunteers, briefing them on DPA’s advocacy initiatives
and how they can get involved in DPA’s current and future projects.
DPA members watching a magic performance by Thomas DeVoe

Finally at 1:30 pm, DPA members and volunteers were entertained by magician Thomas DeVoe.
Members were invited to participate in Thomas’ magic performance such as bending metal spoons
with their minds and mind reading a string of numbers Thomas had picked. At 2:15 pm, the event
ended with a lucky dip and two happy members walked away with Royal Sporting House vouchers.
River Safari Outing
On 7 June 2014, DPA went to the River Safari to enjoy the park as well as give feedback on how the
experience was for visitors with disabilities. The management of the River Safari had contacted DPA
to ask its members to come to the park and let them know how they can improve their facilities and
services for those with disabilities. A group of DPA members with mobility, hearing and visual
disabilities as well as two DPA members of staff were treated to a guided tour of the River Safari and
a meal together. Afterwards DPA conducted a feedback session, and submitted our findings to the
management of River Safari.
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DPA members, staff, friends and family pose for a photo before the start of the tour

S.E.A. Aquarium Outing
On 23 January 2015, DPA went to S.E.A. Aquarium at Resorts World Sentosa to enjoy the aquarium
as well as give feedback on how the experience was for visitors with disabilities. DPA partnered with
the Australia and New Zealand (ANZ) Banking Group to organise this event, with ANZ kindly
volunteering manpower on the day and covering the ticket costs of all participants.
A total of 135 people participated in the event, including DPA members, ANZ staff members, and
DPA’s institutional members – SADeaf and Down Syndrome Association (DSA). After all groups had
finished exploring the aquarium, DPA conducted an informal feedback session on the members’
experience. DPA shared our findings with the management of S.E.A. Aquarium, and posted a copy of
our evaluation report of the aquarium on DPA’s blog.

ANZ, DPA, DSA and SADeaf members, staff, friends and family pose for a photo before the start of the tour
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Fundraising
Joint Flag Day 2014
On 6 September 2014, DPA and Muscular
Dystrophy Association Singapore (MDAS)
held a Joint Flag Day. Over 900 volunteers
turned up and collected donations at 10
collection centres across Singapore. The Flag
Day was a culmination of three months of
hard work from both organisations and the
outcome made all the effort well worth it.
DPA and MDAS recruited volunteers from
secondary schools, junior colleges, tertiary
institutions, disability organisations and
companies who joined other civic-minded
DPA staff and volunteers pose for a photo
members of the community to work together
to raise money for both organisations. Volunteers were not only Flag sellers, but also helped prepare
tins, pack boxes and on the day provided logistical support and counted money for us. Volunteers
also partnered persons with disabilities to sell Flags together.
MDAS and DPA volunteers, staff and board of
members set up a Command Centre at St.
Joseph’s Institution, and DPA and MDAS
would like to thank the school for sharing
their premises with us.
MDAS and DPA are pleased to announce that
the joint street collections for DPA and
MDAS’ Joint Flag Day 2014 was around
$90,000, which will go a long way in
supporting both organisations’ programmes.

DPA member and volunteers pose for a photo
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Future Plans and Projects
DPA will be celebrating 30 years on 28 April 2016. To mark this important milestone, DPA plans to
publish a booklet on the topic, DPA – Thirty years of Advocacy, and this will be launched at an
anniversary event.
Over the next year, DPA plans to continue to expand its current series of inclusion publications,
widen the reach of its Disability Awareness Talks and Workshops, finalise the Disability Awareness
Website as well as build more relationships in the Disability Community. In particular, DPA would like
to further extend its Institutional Membership to the mental health sector in Singapore.
Anticipating Singapore’s first progress report to the United Nations Convention about the
implementation of the UNCRPD at the end of 2015, DPA will work with other disability organisations
to produce a shadow report. Shadow reports are done by civil society organisations and provide an
alternative view on the state of disability policies in a country that has ratified the CRPD. Shadow
reports are an important check and balance on country reports and together with other disability
organisations DPA will highlight important areas where there have been good progress and other
areas that need improvement. It is hoped that DPA will submit a joint shadow report in time for the
9th session of the Conference of States Parties to the UNCRPD in 2016.
DPA hopes to have an even more impactful presence at the Purple Parade 2015 to be held on 31
October. This year DPA worked with a large number of dedicated students and members to make
sure we had a good showing at the parade on the day. DPA welcome suggestions and volunteers for
the event.
DPA intends to hold another Flag Day with Muscular Dystrophy Association Singapore. Having learnt
lessons from our previous joint Flag Day, DPA hopes to get more of its members involved and ensure
we raise more money for both DPA and MDAS’ programmes. Additionally, with the success of the
previous initiative to nurture student to take an organisational role in the Flag Day project, DPA and
MDAS intend to mentor more students to have a leadership role in galvanising volunteers at their
schools. That way, volunteers can not only help DPA with Flag Day collections, but also learn
valuable event and people management skills through this project.
DPA intends to launch a DPA Supporters Club, which will celebrate and support committed
corporate and individual donors in their inclusive journey. This club will allow donors to tap into
DPA’s consultancy services at a favourable rate.
As always, DPA welcomes inputs from members and all concerned individuals about what DPA
should be working on. DPA invites all to come by for a tea or coffee and to share disability advocacy
ideas or just to say hello to the team.
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